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Dear Chief WarrantOfficjlWJllJ

This is in referenceto your applicationfor correctionof yournaval recordpursuantto the
provisionsof title 10 of the United StatesCode, section1552.

A three-memberpanelof theBoard for Correctionof Naval Records,sitting in executive
session,consideredyourapplicationon 3 June1999. Your allegationsof errorand injustice
were reviewedin accordancewith administrativeregulationsandproceduresapplicableto the
proceedingsof this Board. Documentarymaterialconsideredby the Board consistedof your
application, togetherwith all materialsubmittedin supportthereof,your naval recordand
applicablestatutes,regulationsandpolicies. In addition, theBoard consideredthe two
advisoryopinionsfrom HeadquartersMarineCorps(HQMC), dated24 March and
20 April 1999, copiesof which areattached.

After careful and conscientiousconsiderationof theentirerecord, the Board found that the
evidencesubmittedwas insufficientto establishthe existenceof probablematerialerroror
injustice. In this connection,theBoard substantiallyconcurredwith thecommentscontained
in the advisoryopinionsin finding that your failuresby theFiscal Year 1998 and 1999
ReserveChiefWarrantOfficer-4 SelectionBoardsshould stand. Sincethe Boardfound
insufficientbasisto strikeyour failuresof selectionfor promotion,they had no groundsto
recommendgrantingyou a specialselectionboard, or setting asideyour transferto the
RetiredReserveon 1 March 1999. In view of theabove,your applicationhasbeendenied.
The namesand votesof the membersof thepanelwill be furnisheduponrequest.

It is regrettedthat thecircumstancesof your casearesuchthat favorableaction cannotbe
taken. You areentitled to havethe Board reconsiderits decisionupon submissionof newand
materialevidenceor othermatternot previouslyconsideredby the Board. In this regard,it is
importantto keepin mind that a presumptionof regularityattachesto all official records.



edition of reference (a) and are also provided in the most recent
iteration. Further, the Marine Corps offered
Chief Warrant Off icer~~Ththe option to transfer to the ISL
as a standard procedural step during FY93 and FY94 through
letters of notification which are a normal process of the annual
Marine Corps Reserve Officer Mobilization Potential Screening
Board.

4. As a result of a protracted period of non-participation,
Chief Warrant Of ficer~~~Was first screened for mobilization
potential by the FY93 Board and advised of her failure to earn
the requisite retirement points. Chief Warrant Off ____

communicated with the Board, maintaining her status, and was
retained. In FY94, she was again notified of retirement point
deficiencies by the Board. Her name was removed from the
screening list after having earned sufficient points to satisfy
the minimum requirement. Had she not joined an Individual
Mobilization Augmentee Detachment in March 1996, Chief Warrant
Officer iJ~$r~iNItwould have been screened again in August of that
year.

5. Members of the IRR may contact MCRSC, toll-free, if any
questions regarding Reserve status or participation arise.
Additionally, published instructions on retirement point
requirements are available from a myriad of sources. Ultimately,
it is incumbent upon the individual officer to remain apprised of
his or her Reserve status and monitor his or her personal career
in the Marine Corps Reserve.

6. Reserve Affairs Division defers to the Personnel Management
Support Branch (MMSB) of the Personnel Management Division for
comment on the remaining claims.

7 Point of contact at this Division is ~

~4eputy, Rese e Affairs Personnel
Plans and Pj3licy Branch,
Reserve Af,’~airs Division
By direction
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20 Apr 1999

MEMORANDUMFOR THE EXECUTIVE DIRECTOR, BOARD FOR CORRECTIONOF

NAVAL RECORDS

Subj: ADVISORY OPINION; CASE OF CHIEF WARRANTOFFICER-3

1 If Chief Warrant Officei~e1ieves she rates

simultaneous reports by paragraph 2007.3 of MCO Pl6lO.7D for her
2-3 month active duty periods, then she has the responsibility to
pursue her reporting official for the periods in question in
order to have them submitted.

The Official Military Personnel File (OMPF), maintained by this
Headquarters, and Master Brief Sheet are provided to the

promotion board for consideration. All documents, both active
and reserve duty that are appropriate for filing are maintained

on the OMPF and are submitted to the board for consideration. We
have no way of determining what documents Chief Warrant Officer

~ contending that were not provided to the promotion board
for consideration.

Records Correspondence Section
Personnel Management Support Branch

By direction of the
Commandant of the Marine Corps


